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DARE is a local organization comprised mainly of North Carolina State University s tu­
dents who feel that the t ime has come to act constructively and directly on problems of 
civil r ights and racia l equality. In spite of recent legislation and the existence of many 
civil r ights organizations, there remains much to be done if minority groups a re to r e ­
ceive from and contribute to the flow of Amer ica ' s mainst ream. 

Most of the problems to be dealt with have already been extensively discussed and, in 
many ca se s , solved on paper but, implementation of these solutions has been lacking. 
This is where DARE steps forward and ac ts . To accomplish our goals we need intelligent, 
imaginative, and active young workers to help in a reas such as voter registrat ion, tutor­
ing, community development, housing, employment, cultural activit ies, and many others . 

It is not our purpose to compete with any existing organization. DARE was independently 
organized and holds no loyalties or attachments to any other existing organizations. If 
DARE's a reas of concern coincide with those of another organizat ions 's , then DARE makes 
its r esources available to the organization in question. In this way existing programs can 
be boosted and the destructive influences of duplication of effort a re avoided. 

In short , DARE is an organization for action people. We don't talk very much but we 
work hard at the g rass roots level. Does the direct action approach mean that DARE 
people object to the more popular forms of action such as pickets, boycotts, protes t 
marches , etc? Bet ter read that ar t ic le again then s i t down and write: 

DARE 
Box 5924 
State College Station 
Raleigh, N. C. 27607 

or call: J im Lee 832-5414 
Stan Hoegerman 828-7277 
Craig Smith 834-9050 


