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FOQUNDER — Dr Mary McLeod Bethurne

Founded ~ National Couneil of Negro Women - 1935

»

Dr. Mary McLeod Bethune, the distinguished edueator and government consultant,
founded the National Council of Nepgro Women on December 5, 1935.,

Organizing Meeting of Women's Leaders

Ms Bethune brought topether a group of outstanding women leaders who met in the
Harlem Branch of the Young Women’s Christian Association (YWCA)., Ms
Bethune deseribed the need for a united organization of women to open doors for
young women so that when it speaks, it speaks with one united voice and its power
will be felt.

This consortiom of women leaders saw the need for uniting Negro women in social
planning and action on national and international levels, Their discussion and
agreement on the needs and problems of Negro women resulted in the establishment
of the National Council of Negdro Women (NCNW), designed to be an
“organization of organizations™, to serve as a clearinghouse for the activities of four-
million women.

First Metropolitan Council — New York Citv — “Manhaitan™ Section

-

It was the effectiveness achieved that led Mrs., Bethune to propose that the
organizations help establish what would be called “metropolitan councils”, The
idea was that the “council” concept of organizations working together wuuld be
carried into Jocal communities. Thus, it was agreed that three (3) sational affiliates
would be required to form a group in the community. From the experience with the
National Council of Colored Women’s Club, Mrs. Bethune was clear that this was
not to be a federation of communrity groups. The first metropolitan council was
organized in New York City and other key cities.

The National Couneil of Negro Wormen has continued since its founding to be an
“organization of organizations”.  Through its member organizations, a body
comprising of an outreach of over four-million women contributing to peaceful
solutions to problems of human welfare and human rights.
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Qreanizing Women's Leaders and Organizations

The following women leaders were present for the organizing of the National Council of
Negro Women:

Mrs. Lillian Alexander, National Association of College Women

Mrs. Bernia Austin, Utopia Neighborhood Club

Mrs. Eva D, Bow]as, Mational Board, YWCA

Dr. Charlotte Hawkins Brown, National Association of Colored Women’s Club
Mrs. Clara Burrell Bruce, National Association of Housing

Miss Belle Davis, National Health Circle for Colored People

Murs. Addie W. Dickerson, Business and Professional Women’s Club

Mrs. Julia Hawkins, Delta Sigma Theta Sorority

Mrs. Edna Holland, Educator

Mrs. Mabel Hopkins, Iota Phi Lamb da Sorority

Mrs. Addie W. Huaton, Alpha Kappa Alpha Serority -

Miss Olyve Jeter, Federal Council of Church

Mrs. Daisy Lampkin, National Association for the Advancement of Colored People
Mrs, Irene Maxwell, Women's Auoxiliary, National Baptist Convention

Mrs. Sari Price Patton, lota Phi Lambda Sorority

Mrs. Mattie F. Powell, National Baptist Women®s Organization

Mrs. Mamie L. Anderson-Pratt, National Business Women of America

Mrs. Charlotte Riley, Alpha Kappa Alpha Sorority

Mrs,. Carita V., Roane, Iota Phi Lambda Sorority

Dr. Julia Coleman Robinson, Business and Professional Women’s Clubs

Mrs, Ruth Roberts, Volunteer, Social Welfarg

Mrs. Cecclia C. Saunders, Young Women’s Christian Association

Mrs, Mary Church Terrell, National Association of Colored Graduate Nursey
Mrs. Caroline Thomas, Mite Missionary Society of AME Church

Mrs, Florence Riddick Tyler

Mrs. Violet Watson, Volunteer in Social Welfzre

Miss Florence K, Williamson, Iota Phi Lambda Sorority

Mrs. Cordella A. Wynn, National Board, YWCA
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AMENDED CERTIFICATE OF INCORPORATION
OF THE
NATIONAL COUNCIL OF NEGRO WOMEN, INC.

WE, the undersigned officers of the National Council of Negro Women, Inc, do hereby
certify pursuant to Section 29-604 of the District of Columbia Code (3rd Edition 1951)
that unanimous vote and written consents have been duly given by all the Board of
Directors of the Corporation to the amencdment to the Certificate of Corporation restating
the purposes of the National Council of Negro Women, Inc, and to such further
amendment as shown by the attached amended certificate of mr:orporatmn and that the
term of corporate existence as continued should be perpetual.
Article [

The name by which this Corporation shall be known in law is the NATIONAL
COUNCIL OF NEGRO WOMEN, INC.

Article I1
The term of this c:wrporaﬁoﬁ shall remain perpetual.
Article III
‘(Armended to Read)

(1) The corporation shall exist exclusively for educational and charitable purposes as
herein set forth. The particular business and objectives of this corporation shall be:

To achieve equality of opportunity and eliminate prejudice and discrimination based
upon race, (reed, color, sex or national origin;

To reduce neighborhood tensions and build bridges of understanding and cooperation
among people of different races, creeds, color, national origin and back-ground;

To swrengthen family life;
To relieve human suffering among the aged and poverty stricken;
To eradicate blight and deterioration in housing and in neighborhoods;

To combat juvenile delinquency;
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To educate the public generally to a sense of better citizenship;

To develop and sponsor educational and charitable projects to meet specific community
needs; :

To provide cultural enrichment for youth and adults;
To foster basic adult education and the continued education of children and youth;

To promote the development of adequate wholesome recreation and health services;

To initiate and pron:lote educational and charitable programs exhibiting the contribution
of the Negro to American life and promoting public appreciation of thereof;

To develop and maintain archive of, and dissemination of Negro history;

To initiate and promote educational and charitable programs exhibiting the contribution
of the Negro to American life and promoting public appreciation thereof;

To develop and maintain archives of, and disseminate information about, the talents and .
contributions of women in national and world affairs;

To elevate and strengthen a sense of hunan dignity and personal and community pride
through the medium of music and arts;

To develop and participate in area, municipal, regional and national conferences for the
mutual exchange of ideas and experiences in furtherance of the other purposes set forth
in this section;

To formulate, sponsor and conduct educational programs promoting the personal
development and leadership qualities of women and girls, in order to enable them more
effectively to fulfill their roles in home and family, church, community and national life.

In accomplishing the foregoing objectives, the corporation may work together and in
cooperation with governmental agencies, organizations, exempt from income tax under
Section 501(c)(3) of the Internal Revenue Code of 1954 (as the same may be from time
to time amended), and other organizations interested in and engaged in the objects and
purposes set forth herein provided, howaever, that the corporation shall not participate
in any project or cooperative endeavor with any such agency or organization except
under such appropriate accounting and other safeguards as shall be necessary to assure
that no funds of the corporation are expended except in furtherance of the objects and
purposes set forth in this section.
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(2) In furtherance of its exclusively charitable, scientific and educational objects and
purposes set out in section (1) of this Article, but not for any other object or purpose, the
corporation may exercise the following powers:

(a) To solicit, accept, receive, hold and administer funds exclusively for the aforesaid
objects and purposes and to that end, to take and receive, by bequest, devise, gift or
benefit of trust (but not as trustee of any trust), and to purchase or lease any property,
real or personal, tangible or intangible, wheresoever located and without limitation as
to amount of value, and to borrow money;

(b) To hold, sell, convey and dispose of any properties so received, purchased or
otherwise acquired, and invest and reinvest the principal therefrom, add such income
to principal, and deal with use, expend, corvey and dispose of any properties so
received, purchased or otherwise acquired, and invest and reinvest the principal
therefrom, add such income to principal, and deal with, use, expend, convey, donate,
assign or otherwise transfer the property of the corporation, whether principal or
income, for the objects and purposes-set out in section (1) of this Article.

(c) To do everything and anything reasonably and lawfully necessary, proper, suitable
or convenient to achieve any or all of the objects and purposes set'out in said section (1);
Provided, however, that the corporation may not exercise any power, either express or
implied, in such manner as to disqualify the corporation from exemption from income
tax under Section 501 (¢) (3) of the United States Internal Revenue Code of 1954, as same
may be amended.

(3) It is the intention of this corporation to qualify and remain qualified as an exempt
organization under Section 501(¢)(3) of the United States Internal Revenue Code of 1954
as the same may be amended from time to time. Accordingly:

(a) The corporation is not organized and shall not be conducted or operated for profit
and no part of the net earnings of the corporation shall inure to the benefit of any
individual;

{b) No part of the net earnings, property or assets of the corporation shall be used other
than for the objects and purposes set out in Section (1) of this Article;

(c) No substantial part of the activities of the corporation shall consist of carrying on
propaganda, or otherwise attempting, to influence legislation; nor shall the corporation
participate in, or intervene in (including, the publishing or distributing of statements),
any political campaign for or on behalf of any candidate for public office.
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Article V
(Amended to Read)

This corporation shall be a non-stock corporation and shall have no authority to issue
capital stock. The Board of Directors, selected in the manner provided in the Bylaws of
the corporation, shall conirol and manage the affairs and funds of the corporation.

Article VI
{(Mew Provision)

In the event of a liquidation, dissolution, termination or winding up of the corporation
(whether voluntary, involuntary, or by operation of law) none of the property or assets
of the corporation shall be made available in any way to any individual, corporation, or
other organization, except to corporations or other organizations which are described in
Section 501 (¢}(3) and exempt from taxation under Section 501(a) of the United States
Internal Revenue Code of 1954, as same may be amended.

/8/ Dorothy 1. Height, President
/ 5/ Futh A. Booker, Assistant Secretary

DISTRICT QF COLUMBIA, ss:

Dorothy I Height, and Ruth A. Booker, being duly sworn upon oath, depose and
say that they have read the foregoing Amendment by them subscribed and that the
matters herein alleged are true to the best of thelr knowledge, information and belief.

/s/ Dorothy 1. Height, President
/s/ Ruth A. Booker, Assistant Secretary

SUBSCRIBED AND SWORN to before me this 1st day of December, 1965

Billie A. Norris
Notary Public, D.C.
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MODEL BYLAWS FOR THE COMMUNITY-BASED SECTIONS

CHARTERED BY
THE NATIONAL COUNCIL OF NEGRO WOMEN, INCORPORATED
BYLAWS
of the
SECTION QF THE NATIONAL COUNCIL
OF NEGRO WOMEN, INC.
Article 1
Name
Section 1, The name of this organization shall be the Section, National
Council of Negro Women, Incorporated hereinafter referred to as
HNCNW.”
Article 1T
Purposes
Section 1. .To promote and support the national program of the NCNW.
Section 2. To carry out the purpose of NCN'W in relation to the needs of the
eammunity and the concerns and emphasis of the national organization.
Section 3. To promote unity of action among all women in matters affecting
educational, cultural, economic, social, and civie life.
Article I1X
Membership
INDIVIDUALS
Section 1. Women recruited by the Section whatever their race, creed, color, national
origin or econornic status.
Section 2. Direct members through an affiliated organization which cheose to

participate in the Section and who pay the Section dues.

ORGANIZATIONS

Section 3.

Section 4,

Sechion 5.

Official representatives of three (3) to five (5) community-based units of
NCNW national affiliates.

Community-hased organmatmns whose purpose are in harmony with
NCNW.,

Youth sections of girls, middle school or high school age, organized by the
Section.



Section 1.

Section 2,

Section 3.

Section 1,

Section 2.

Section 1.
Section 2,
Section 3,
Section 4.
Section 5.
Section 6.
section 7,

Section 8.

Section 1.

Section 2.

Article IV
Fees and Dues

The annual national membership fee for the NCNW shall be $30.00,
thirty dollars.

The annual dues for the Section shall be
Life members shall pay only the local dues of the Section.

Article V
Officers

Elected officers shal] be President, First Vice President, Second
Vice President, Recording Secretary, Treasurer, Financial Secretary,
Assistant Recording Secretary, and Corresponding Secretary,

Appointed officers shall be Historian, Parhamentarian, and Chaplin.

Article VI
Board of Directors

'The President shall

The First Vice President shall

The Second Vice Presicifzm ghall

The Recording Secretary shall

The Treasurer shall

The Financial Secretary shall

The Assistant Recording Secretary

The Corresponding Secretary shall

Article VI
Elections

In order to vote a member’s dues must have heen received at National
Headquarters in advance of the elections.

Any member who is eurrently financial and active shall be eligible to hold
office.



Section 3.

Section 4.

Section 5.

Secrion 1.
Section 2.

Section 3.

Secuon 4.

Section 1.
‘Section 2.

Section 3.

Section 4.

Section 1.
Section 2.

Secton 3.

Officer shall be elected for a term of two years and may be re-elected for
one consecutive term.

Election shall be by ballot.

Officers shall be elected in May of cach year.

Article VII
MEETINGS
Regular meetings shall be held the , of each
month unless otherwise ordered.
Executive Committee meetings shall be held of each

month,
Eleven members shall constitute a quorum at 4 regular meeting.

Seven members shall constinute a quortun at the Executive Committee
meeting,

Article TX
EXECUTIVE COMMITTEE

Regular meetings shalt be held the , of each
month unless otherwise ordered.
Executive Committee meetings shall be held of each

tnonth,
Eleven members shall constitute a quorum at a regular meeting.

Seven members shall constitute a quorum at the Executive Committee
meeting.

Axticle X
COMMITTEES AND THEIR DUTIES

The Standing Comumnittee shall be: Bylaws, Finance, Program,
Merrbership, Audit, Ways and Means, and Nominating.

Special Committees may be appointed by the President with the
approval of the Executive Comimittee. '

The duties of the Bylaws Comrmittee shall be to




Section 4.

The duties of the Finance Committee shall be to

Section 5. The duties of the Program Committee shall be to
Section 6, The duties of the Membership Committee shall be to
Section 7. The duties of the Ways and Means Cominittee shall be to
Section 8. The duties of the Nominating Committee shall be to
Section 9, The Nominating Committee shall be composed of five (5) members.
They shall be elected by ballot at the annual meeting in May.
Article X1
Parliamentary Authority
Section 1, Robert's Rules of Order Newly Revised shall be the auihority 011 Tnatters
not covered in these Bylaws.
Article XII
Amendment of Bylaws
Section 1. The Bylaws may be amended at any regular meeting by a two-thirds

(2/3) of a vote of the members present; provided notice has been sent
with the cafl to the meeting.
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GUIDELINES FOR ORGANIZING AN NCNW COMMUNITY-BASED SECTION

»  An interested group of women should form a “Comemittes to Organize” and request an
Authorization to Orizanize o Commuanity-based Section Form from the NCNW National
Office, 633 Pennsylvania Avenue NW, Washington D C 20004 or download an
Authorization Form directly from the NCNW website:  www.aenw.org and follow
instructions as provided.

« The Authorization to Organize Form must be filled in completely with names and
addresses and submitted to the NCWW Office of the Chair for Signature. It will be
returned to the temporary Chair within a few days.

« The Committce 1o Qreanize functions with a Temporary Chair and Secretary, and other
temporary committee members as needed. It is a requirement that there should be
representatives from at least three different National affiliates organizations within in the

cormmunity, panicipating in the formation of the new organizing community-based
Section.

* An intensive outreach for members from a cross-section of the communities must be
accomplished.  Each individual participating on the Committee 1o Organize should
participate in the recruitment of membets. There should be a diversity of edueational
backgrounds, economic status, marital status, entry and upper levels of employment,

geographical parts of the communities, as well as special talents and leadership
experience.

» Once a sufficient number of women have expressed an interest, a Certificate of Meeting
must then be completed and forwarded to the NCNW National Office along with thc
membership Enrollment and the appropriate membership fees reminance.

e A Charter 15 issued in accordance with NOCNW Bylaws when there are Fifty (50)
members in the new Section, Once a Charter is issued the Section is tax-exempt under
Seation Code 501(c)(3) of the Internal Revenue Service under the NCNW — the parent
prganization.

» A new Section of NCNW — after the Charter is received — will need to apply to the
Internal Revenue Service (IRS) local office for an Employment Identification Number
(EIN) to conduct business in the community and open a checking account.

«  NCNW National Staff will assist section leaders — along with State Conveners within the
areas — to work with NCNW Policies and Procedures as well as program planning.

« See APPENDIX FOR AUTHORIZATION TO QRGANIZE FORM
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Form #1
NATIONAL COUNCIL OF NEGRO WOMEN, INC.

AUTHORITY TO ORGANIZE A SECTION OF NCNW

Date

Autharity is heraby granted to the parsons named below as » Commitiee on Grganization to
organize a Section of the National Council of Negro Women, Ing,, 10 be known as the

Section of the Mational Council of Negro Wamen, in¢., and to have for its jurisdiction

COMMITTEE ON QRGANIZATION

This authorization is granted on the conditions:
H

1. that the proposed Section shall agree to engage in activities in conformity with the Amenderd
Articles of Incorporation and policies, rules and regulations prescribed and to be prescribed by
the Board of Directors of the National Council of Negro Wamen, inc.

2. that the proposed Section shall be organized immediately upon receipt of this authorization.

Chair
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National Council of Negro Women, Inc.

“QFFICIAL” ELECTION OF SECTION/GUILD OFFICERS REPORT FORM

FOR FISCAL YEARS 2006 - 2008
(This document must be raturned to Headguarters by June 30, 2008)

Iylaws were amended at the 52" National Convention in December 2005, Article IV, Seetion IT reads as follaws:

Communitp-baved Section Officers shall be elected for ¢ rerm of two years and shall not serve more than (we consecutive
terms in the same position,

College/University-based Section Qfficers shall be elected for a term of one_vear and shall not serve more than two
consecutive termy in the same position,

Section Elections shall be conducted in May, Those elected shall nssume office in Sepramber.

PLEASE PRINT & USE THIS FORM WHEN REPORTING FOR THE FISCAL YEAR ABOVE

{Please make sure that all spacey are filled in.)

AE OF SECTION or GUILD:

DATE OF ELECTION:

SECTION SIX DIGIT CODE:

ing Address:

(exampler SRCOGT)

State:

2ip:

SIDENT or CHAIR:

9 Dipit Member #

ing Address:

(% digits « include all leading zeras ex: 00123456 7)

State: ‘ Zip:
1 CodelTelephone
1e:’ Business:

E-Mail:
pation:
: elected/appointed: 1f re-elected to this position, date of first term;
' The. V7170007 = clcered ssumme afjice Septentber I of THE yaar 1oeied)
ST VICE PRESIDENT: 9 Digit Member #

(% dlgits - Include ol leading zeray exy Q01234956 7)

ling Address:

Htate: ' Zip:
a Code/Telephone
ne: Business:
- E-Mail:
upation:
> glected: If re-elected to this position, dats of first tarm:

(e, Y1001 ~ elecied ogsume office September 1" af the year elected)



National Council of Negro Women, In.
“OFFICIAL” ELECTION OF SECTION/GUILD OFFICERS REPORT FORM

FOR FISCAL YEARS 2006 -- 2008
(This document must be raturned to Headguarters by June 30, 2008)

IND VICE PRESIDENT: 9 Digit Member #
{4 digits - include all leading 2eros ex: 00123456 7)

1 Address: :

State: Zip:
Code/Telephane
I Business:

E-Mail;
pation:
elected: I re~clected 1o this position, date of first term:

{Le, $100T welected assume offtow Seprember I of the year elécted)
WNCIAYL SECRETARY: ¢ Digit Member #
(9 diglts - include alf leading reras ex: 0123456 7)

ing Addregs:

State: Zip:
L Code/Telephone
e . , Business:

E«Mail:

pation:
elected; 1f re-elected to this position, date of first term:
| e S/17200T - elocied assime ajfice Sepromber 4° of the yoar electen)
HIRD VICE PRESIDENT: _9 Digit Member #

(P digits - include oll lending zeros ee: Q0123456 7}
ing Address:

State: Zip:
y Code/Telephone
e Business:
E-Mail:
1pation:
 eleated: If remelocted to this position, date of first term:

e DI2007 - elecred assime affice Sepreniher 1™ of the year elecied)
s described in the NCNW HAND BOOK Section 6 — 2:

ncourage the participation of young women in leader roles, the Section may follow the pattem of the national officers m:d include
Vz-:'a Pmmdﬁm who pugt be under thirty-five years of age, In addition to the general duties of a Vice President, the 3 Viee

7wl o o A e b s et o A s A A A el lre



National Council of Negro "Women, Inc,
“QFFICIAL” ELECTION QF SECTION/GUILD OFFICERS REPORT FORM

FOR FISCAL YEARS 2006 - 2008
(This docuntent must be retuened to Headguarters by June 30, 2008)

STANT FINANCIAL SECRETARY: : " _9 Digit Member #
(% digity « include alf leading reros exz Q0123456 7)
1 Address:
State: Zip:
Code/Telephone
5 Business:
E-Mail:
aation:
elected: If re-elected to 2his position, date of first term:
B (ie, DATA200T - eleceed assume affice Sepiember I of the year slected)
ASURER: ) 9 Digit Member #
(9 digits » inctude all leeding 2eros ax: B0123456 7)
ng Address:
State: ‘ Zip:
Code/Telephone
- Business:
E-Mail:
pation:
glected: If re-glected to this position, date of first term:
(L WLZOUT = elecied assunia gffice Seprember IV of the yaar elected)
ORDING SECRETARY; 9 Digit Member #
{9 digits - inefude glf leading zares wx: §0123456 7)
ing Address:
State: Zip:
' Code/Telephone
e: Businass:
- E-Mail:
tpation:
alected: If re-glected to this position, date of first term:

(e WT2001 » elected assume office September I of the year elzcted)



National Council of Negro Women, Inc.
“OFFICIAL” ELECTION OF SECTION/GUILD OFFICERS REPORT FORM

FOR FISCAL YEARS 2006 - 2008
(This document must be veturned to Headquarters by June 36, 2008)

JAMENTARIAN: 9 Digit Member #
(9 digits « include alf leading zeros mer 00123456 7)
1z Address;
State: Zip:
Code/Telephone
" Business:
E-Mail:
mation;
elected: If re-elected to this position, date of first term:
‘ (e Y IA00T - elected assume office Seprembar I” of the year elacteld)
JORIADM: : 9 Digit Member #
{9 digits - inciude all leading zeros ex: 00123456 7)
ng Address:
State: Zip:
Code/Telephone
! Business:
E-Mail:
pation:
elected: If re~glceted 1o this position, dats of first term:
fi.e, #12000 = elected assume office Scptember 17 of vhe year clected)
PLAIN: 9 IMgit Vember #
(¥ digits « inolude il leading zeros we: 00123456 7)
ing Address;
Btate: Zip:
L Code/Telephone
e Business:
E-Mail:
pation.
elected: If re-elected to this position, date of first term:
(e, WI200 - dlecred assume office Sepfimber I of the year clected)
CERTIFICATION

(Two signatures are required)

ied by (2ring) Signature Ds;tu




APPENDIX G



. E NATIONAL COUNCIL OF NEGRO WOMEN, INC.

-

.': J

SECTION INTERNAL REVENUE S§ERVICE FILING
ANNUAL SECTION REPORTING & GRQUP TAX EMEMPTION FORM
FOR, FISCAL Year Ocipber 1, 2005 — September 30, 2006
(This document must be submitted to NCNW Headguarters no later than Mareh 1, 2007)

SECTION OFFICIAL NAME:  NCNW, Section Name Section Code SUS000
Federal EIN #
State Tax I #
If not listed, ploase provide FEDERAL EIN # STATE TAX IDH
{17 nat disted shove, plesse vie form 584 (I ot isted gbove, please provide §
ADDRESS: 123 Anywhere St.
CITY: Anywhere STATE: US ZiP
SECTION OFFICE PHONE (if applicable). SECTION OFFICE FAX (if applicabls):
SECTION/GUILL - FPRESIDENT/CHAIR: Ms, Section President Name
Home: Fax: Email
2012 234-5678 i 202 34546789 SectionPresiden timaol.com
Did this Section gross more than $25,000 in receipts? ] YES O no
{(This includes grants, contributions, fundratsing, and all ather forms af cash reacipts)
“If yey, did you file Form 990 or file for an extension? ] YES O No
Ts the NCWNW Revenue & Expenditure Report attached? ] vES 1 No
. DECLARATION

1. I declare that I have completed this Annual Reporting Form by the deadlite referred to above. To the best of my
knowledge, all receipts and disbursements have been accounted for under the Sectmn name of this Seotion and the
Employer Identifisation Number (EIN) listed above,

2, T hereby certify that the information on the enclosed Reverme and Expenditore Report is corract and acsurately
report the financial activities of this Section for the period stated therein,

3. Thereby request that this Section be included into the Group Tax Exernption status of the National Couneil of Negre
Women, Inc. under Section 501 () (3) of the Internal Revenue Service Code.

4. The Gross Beceipts of this Section for the reporting period is for Fiscal Year October 1, 2005 —~ September 30

2006.
RIGNATURE - Section President/Guild Chair SIGNATURE - Finangial Secrotary
DATE DATE
e Ny . FOR NATIONAL OFFICE USE ONLY -

The above Seetion is reported as ¢ Active . ¢ Inactnfc

Cemﬁed hy L A S Date, ,
'.~J)orothy 1. Height , : : S oos

Chair & Prestdent Emerita




NATIONAL COUNCIL OF NEGRO WOMEN, INC.

SECTION INTERNAL REVENUE SERVICE FILING
REVENUE AND EXPENDITURE REPORT
FOR FISCAL Year October 1, 2005 — September 30, 2006
(This documant must be submitted 10 NCNW Headguarters no later than Maerch I, 2007)

SECTION

OFFICTAL NAME: NCNW, Section Name Seation Code SUSKO1
Federal EIN #12-3456739
State Tax [Dp

1f not listed, please provide FEDERAL EIN # STATE TAX ITH

(I not listed above, please usa form 5S-4 attached) {If not listed abave, pleate provide i)
ALIDRERS: 133 Anywhers 5t,
CITY: Anywhere STATE:. U§ 21 12356

{(Above information s es listed on record ar NCNW Headguarters and for IRS purposes. Please use gfficial “Election of
Qfficers"repariing form to make any changes.)

REVENUE
‘CATEGORY . . . . T e 'AMDUNT‘

Meambership Dues
Grant/Program
Private Contributions
TFundeasing

Other Conyibutions

TOTAL REVENUE (a) "

r\‘1' LJ“’"" n' ;H* f,d #;:.;r i

it

L AT

. EXPENDITURES .
CATEGORY .~ . R . AMOUNT
Grant/Program Expenses
Section Fair Share
Section Contrfbutions to NCNW National Headqoarters
Conferences & Meetings
Fundraising Expenses
Printing & Supplies
Office Expenges
Other Miscellaneous Expenses
TOTAL EXPENDITURES (b)
uﬂNE’;I_}:EHRBLUS_(d@ﬁ@it) - Slibtr@ct;(l)j,frqmu(a)' P ] e e e s s el e

DECLARATION

We heretyy certify that the financial information stated in this report is a true representation of the transactions recorded fo
the NONW, Anchorage Section for the fiscal year indicated,

SIGNATURE ~ Section President/Guild Chair SIGNATURE — Finansial Secretary

DATE DATE
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Become a part of the National Council of Negro Women!
MEMBERSHIP ENROLLMENT FORM

WName:

Address;

City:

State: . ) Zips

" Phone:

" E-Mail;

~ New Member Renewing Meriber ID (for rexewing mermbers only):

 Bection or Affili_ate Name and Code (if applicable):

" lam Jjoining isa Direct member, my Affiliate name is

'Memb}:rsfujw Type: . _
| Stude.m $ 10 . Aonual$30_ - Associate :(Iﬁau) $§0 - Par;ﬁqr $30 _
E Advuaatc: S?S Lcadcrshxp Cm;]e $150 foe Mcmbcrsh:p 3500
. ASsocmte foe $500 . Group Life 5750 Legacy Life $1,000 ‘
Metﬁhﬂ of ;Pay:::ém: : .
Cheek (pryable to NCNW) MasterCard VISA
AC.(:DI{II‘It # ST . L Expiration Date:
' Amount $ —.-Signawre:
meber Be:mﬂs ‘
Studcnt 510 - Newalettcr Advodate §75 « Bcnﬁﬂts of Partm:r plus 2 hardcovcr copy of Open Wide the
‘Apnual Mermber 830 — Newsletter Freedom Gates by Dr. Dorochy 1, Height'
Assogiate Member (men) $30 — Leadership Circle $150 — Benefits of Partner plus a signed hardeover copy
Newsletter _ of Open Wide the Freedom Gates by Dr. Dorothy L. Height, honors at the
Partner 50 — Newsletter, anaual NCNW National Convention, invitations to exclusive events, DVI: Life and
recognition in the newsletter, Surprising Times of Dr. Dorothy Height
recopnition it the Uneormmon
Height Awards Program Book

Life Membership: Individual Life~$500, Group Life-5750, Legacy L_1fe ~$1,000 — All Individual and Group Life

-Members receive an engraved sitver card, Legacy Life — gold card.

Pleage send completeci form with payment to: ' SECT2006
NCNW ¢ PO BOX 90960 ® Washington, DC 20090-0960
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BLACK FAMILY REUNION PLEDGE
By: Dr. Maya Angelou

Because we have forgoiten our ancestors
our children no longer give us honor.
Because we have lost the path our ancestors
cleared, kneeling in perilous undergrowth,
owr children cannot find their way,
Because we have banished the God of our
ancestors, our children cannot pray.
Because the old wails of our ancestars have
faded beyond our hearing
our children cannot hear us crying.
Because we have abandoned our wisdom of
mothering and fathering our befuddied
children give birth to children they
neither want nor undersiand.
Because we have forgotten how to love,
the adversary is within our states and
holds us up to the mirror of the world,
Shouting, “Regard the loveless. "
Therefore we pledge to bind ourselves again
to one anather '
To embrace our lowliest,
to keep company with our loneliest,
to educate our [lliterate,
to feed our starving,
to clothe our ragged,
To do all good things, knowing that we are,
more than keepers of our brothers and sisters.
We are our brothers and sisters.
In honor of those who toiled and implored
God with golden tongues, and in gratitude
to the same God who brought us
out of the hopeless desolation,

We makae this pledge.
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LY T AR Y
of
MARY MceLECD BETHUME'S LEGACY
T0 HER PEOPLE - ANIN THE HATION

ER:  Sometimes 1 ask myself if I have a Tegacy to leave. Trull, my
worldiypossessions eve few. VYat, my sxperiences have been rich.
From them I have distilled principals and p¢11c1e5 in which I
believe firmly, for they represent the meaning of my 1ife's work.
They are the productﬁ of much sweat and sorrow. Perhaps, in them
there {5 something of value. So, as my Tife draws te a close, I
will pass them on to Megroes everywhere in the haope that an old
woman's nphilosophy wmay give them inspiretion. Here, is my legacy.

ER: T LEAVE YOU LOVE.

Response: Love builds., It is nositive and helpful. It is more
beneficial than hate.

L: I LEAVE YOU HOPE.

R:  The Negro's growth will be great in the years to come.
Yasterday, our ancestors enduved the degradation of
slavery, yet they retained their dignity,

L: 1 LEAVE YQU THE CHALLENGE OF DEVELQPING CONFIDEMCE IM OME ANOTHER.
R: As Tonyg as Megroes are hemmad into racial blecs of Pre-

judice and pressure, it will be necessary for them to b&ﬂd
together for economic betterment.

Ly 1T LEAVE YOU A THIRST FOR EDUCATION.

R: Knowledge s the prime need of the hour.
L: T LEAVE YOU A RESPECT FOR THE USE OF POYER.

R: We Tive in & world which respects power above all things.
Power, intelligently directed, can lead to more freedom,
Unwisely , directed, it can be & dreadful destructive force.

L: I LEAVE YOU FAITH.

R: Faith is the first factor in 1ife davoted to service.
Without faith _nothing is possible. With 11, nothing 1%
1mD0351b1e Faith in God is the greatest power, but “great
too, fs faith in one's self.



L: T LEAVE YOU RACIAL DIGWITY.

N I want Meagrves to maintain theie human dignity at al7 cosis.
We, as MNegroaes, myst recognize that we are the custodians
as welil as the heirs of a great civilization,

Le T LEAVE YOU A DESIRE TO LIVE MARMOMIOQUSLY WITH YOUR FELLOM MAN,

R: The problem of color is world-wide., It is found in Africa
and Asia, Furone, and South America. 1 appeal to American
Megroes - both Meorth and South, East and YWest - to recognize
their common problems and unite to solve them.

L: T LEAVE YOQU, FINALLY, A RESPONSIRBILITY TC DUR YOUMG PEOPLE.

R: The world arsund us really helonngs ta'youth, for youth will
take over its Tuture management. Our children must never
tose their zeal for building a better world,

If I have a legacy to leave my people, it is my philosophy of living
and serving., As I face tomorrow, I am content, for I think ! have

spent my life well., | pray now that my ph11osopny may he he]pfuT ta
those who share my vision of a world of Peace. ,
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CHARTER
" for the

: NATIONAL COUNCIL OF NEGRO WOMEN'S |
NATIONAL CENTERS FOR AFRICAN AMERICAN WOMEN

In honor of our past ancl in ca]abratmn of our future...

We dedicate ourselves to fulfill the promise and the potﬂntml
within ourselves, as individuals as parents, as chﬂdren, as .
neighbors and as citizens. .

Wé dedicate ourselvesto work to counter iﬁjustice.and poverty in
the mind, the body and the spirit of our world.

We dedicaté ourselves to use our collective power and
expertise to create self-help solutions to improve our present
‘condition and to secure the future for our children and for
all children yet to come.

We dedicate ourselves to exercise the full extent of our
economic, political, educational, spiritual and social strength
to create a better guality of life for our families our '
communities and our world.

We dedicate ourselves to reach out to our sisters and
brothers across all political, racial, religious, social and
cultural boundarms so that together we can increase our
value to ourselves and to each other,

We dedicate ourselves to.cherish the linkage and legacy of
those who came before us,'svhose courage against great
obstacles whose gifts of love'and sacrifice have brought us
time and time again through the storms at midnight into
bright mornings of hope.

‘I

This is our plan. This is our promise. This is our contract

October 10, 1996
WASHINGTON, D C
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NCNW's Rich Historical Programs — 1965 - 2003 — The attached partia! listing is an overview
of NCNW National Historical Programs - for emerging NCNW Community-based Section
leaders:

Liberty House — NCNW of Greater New Orleans
NCNW of Greater New York, Jamaica New York
Adolescent Parens/Mothers Initiarive
Black Family Reunion Celebration (BFRC)
Black Family Reunion Cookbooks
Chechkmualtes
Commission on Higher Education
Community Collaborations
COPE - Bethune Family Learning Centers
Debtors Anonymous
Displuced Homemakers
Education 2000
Ennis Cosby Building
Excellence in Teacking
Fannie Lou Hamer Day Care Ganter
Health Careers )
Natignal Taskforce on African American Women's Health
Homgownership for Low Income Families
Honoring and Assisting Qur Elders
Hunger and Malnutrition Convocation
Community Vegetable Gardens
Immunization Initiative
Leadership Training Institute and Development
NASA :
National Eldercare Institute for Qlder Women =
Operation Cope
Okelona Day Care and Child Development Centar .
On the Job Training Job Readiness
Operation Sisters United (§U)
Partnership for Academic Achiavement — No Child Left Behind
Project Womanpower
Seat Belt Lifesave Campaign
Self Sufficiency Campaign Capacity Building for Tomorrow
Tribute to Black Women Community Leaders
Ujama Center for Youth Conservation
Uncommon Helpht Gaia
Welfare to Work Internship Program
Women and Housing -
Women’s Center for Education and Career Advancement
Women's in Community Service (WICS) and Job Corps

Qctober 2007



NCNW's Rick Historical Programs -~ 1965 - 2003 ~ The attached partial listing is an overview
of NCNW National Historical Programs - for emerging NCNW Communiry-based Section
leaders:

Liberty House « NCNW of Greater New Orleans

NCNW of Greater New York, Jamaica New York
Adolescent Parents/Mothers Initiative

Black Family Reunion Celebration (BFRC)

Bilack Family Reunion Cookbooks

Checkmates

Commission on Higher Education

Community Collaborations

COPE —~ Bethune Fomily Learning Centers

Debtors Anonymous

Displaced Homemakers

Edueation 2000

Ennis Cosby Building

Excellence in Teaching

Funnie Lou Hamer Day Care Centar

Health Careers _

National Taskforce on African American Wamen’s Health
Homeownership for Low Income Families

Honoring and Assisting (Qur Elders

Hunger and Malnutrition Convocation

Community Vegerable Gardens

Immunization Initiative

Leadership Training Institute nnd Development

NASA ' ‘

National Eldercare Institute for Older Women

Operation Cope

Qkolona Day Care and Child Development Center  *
On the Job Training Joh Readiness

Operation Sisters United (SU)

Partnership for Academic Achievement -~ No Child Left Behind
Project Womanpower

Sear Belt Lifesave Campaign

Self Sufficiency Campaign Capacity Building for Tomorrow
Tribute to Black Women Commanity Leaders

Ujama Center for Youth Conservation

Uncommon Height Gala

Welfare to Work Internship Program

Women and Housing

Women's Center for Education and Career Advancement
Women’s in Cormmunity Service (WICS) and Job Corps

October 2007



National Council of Negro Women, Inc.

NCNW'’s Rich Historical National and International Frograms 1965 — 2003 - (partial listing)

The following is the Rich Historical National programs established by the National Council
of Negro Women under its tax exempt 501(c)(3) status. The programs were dirccted toward
econamic and social policies affecting women and their families, national as well as
internationally, NCNW has developed and implemented a variety of human service
programs, which draw from the strengths of its culture and heritage.

Liberty House - NCNW of Grenter New Orleans — A collahorative between NCNW and
United Way Agency to provide human services to minority women in New Orleans,
La. and surrounding areas,

Far thirty (30) years, the Liberty House provided programs and services to young
people through community resources, volunteer adults and youth peers. The *House”
served as a transitional housing and ¢hild learning/development center, providing
temporary housing for up to 22 homeless women ages 18 — 21, who were pregnant
and/or had small children. The Center also offcred day care and shelter for up to one
yeﬂl"-

Prior to Katrina, the Liberty House was a {ree-standing 501()(3) tax exempt,
independently incorporated facility Jocated in New Orleans, La

NCNW of Greater New York — provided technrical assistance and suppert services -
ineluding resource development, health related public awareness programs, primary

and secondary prevention services to pregnant and parenting youth, and to substance-
addicted mothers and their infants in New York.

NCNW of Greater New York is a {ree-standing Independently Incorporated agency in
Jamaica, New York. ‘

Adolescent Parents/Mothers Initintive — designed to work with at-risk feens and young
mothers 14.2] pears — to improve pre-natal child care; prevent child abuse; develop

parenting and family life, management skills, job placement, GED preparation, career
and skills building education



» Black Family Reunion Celebration (BFRC) - “Reassessing the Black ﬁgmi[g;'
Dispelling the Myths — Reaffirming the Values - In 1986, BFRC was designed a5 8

POSITIVE culturally-based event which focused on the historic strengths and
traditional values of the Black family. This multi-city, mega event addressed family
issues on a national level and has been acclaimed as the most significant family
movement in America, attracting millions annually.

The Celebrations focused on “Uniry for Consiructive Community Action” to improve
family life through Leadership Forums, Education, Literacy, Substance Abuse,
Teen Pregnancy Prevention, AIDS Education, Health Care, Employment and
Economic Development, Issue Forums, Health Check and Demonstrations, Exhibits,
Entertainment, Serviee Information and Membership.

Initially, BFRC was presented in seven (7) states and is currently a natignal event —
held annually in Washington D €. -

*  Black Family Reunion Cookbogks — NCN'W produced five (5) Cookbooks reflecting -
the strengths and traditiony of the African American culture. The “Cookboeoks™ are
a collaborative effort of NCN'W with Crisco ~ Division of Procter & Gamble and the
Wimmer Companies, as publishers.

NCNW Sections and Aﬂ?llimes* participated in vigorous vendor sales programs,
raising funds for community projects and making the Cookbooks as an early
bestseller - with a percentage of the proceeds to support the NCNW operations

« Checkmates — Initiated in 1969 by NCNW Scctions in the State of California to
involve youth in community action programs to help others, especially in hospitals.

Checkmates trained youth ages 14 = 17 years of age for & career education through
an effective work experience nsing a six-week intensive training period. By using
effective recruitment, counseling and follow-up methods and by giving the youths
responsibility early in life, they were provided with experiences that helped them
with career choices.

In addition to their exposure to the waorld of work, Checkmates promoted education
through career options, provided services to community agencies, hospitals and
facilities interaction between Community-based Sections and cooperating
organizations.

+ Commission on Higher Educatign -was the first special-interest group organized
by NCNW to address the problems of discrimination based on both sex and race.
© Binee higher edueation represented the core of leadership and knowledge, it was
essential for African American women in America’s colleges and universities to
work under NCWW’s leadership to achieve equal employment opportunities.



Communitv Collaborations — Throughout the years, NCNW go/lghorative program
efforts have been effective in reaching the under-served families in urban, suburban
and rural areas, NCNW principal for the “need to a united organization of women
to open doors for our young women so that when it speaks, its power will be felt™.
There were Collaboration with seme of the following agencies to improve
community programs and services:

Carnegie Council of Adolescent Development

Child Wateh Visitation

Aleohol and Druog Dependent Women and their Children
Family Medical Leave

Institute for Independent Education

National Breast Cancer Coalition

National Committee on Equal Pay Equity

Women In Community Service

National Coalition for Women and Girls in Education

oo oo o0 G o oD

COPE - Bethune Family Learning Center - funded by the US Department of
Fducation and designed for low-income mothers - heads of households, and whose
educational achievement was Jess than eight years as measured by standardized
achievement tests in reading and math. These mothers generally had difficulty
eoping with life and needed assistance with family living skills, basic education and
in achieving effective parenting skills.

COPE used the concept of the “Teaching Team “ The Team consists of 1 master
teacher, family skills staff member, an instructor and a core of volunteers.

COPE master teachers tanght Adult Basic Education, Family 8kills, Business
Education, F8ine Arts, Community Relations, Sewing, Arts and Crafts. Volunteers
served as tutors, counselors, community resource guides and in other areas as
needed.

Debtors Anonymous ~ Originated at the NCNW Women's Center In New York City in
1977 to help participants bring their finarnces under contrel to enable them to begin to
advance their career and educarion; to pet ont and siay aut of debt by working with a
mutually supportive group. Many members reduced heavy debis o @ manageable
amount. They no longer “go crazy” when bills come in; they stopped using credit
cards or used them fo a minimum. Many recognized that they needed (o prioritize their
goals.

Members begin to save for things that were very important to them such as buying a
home or going back to school Heavy debt was a major factor preventing many from
entering college, risking job changes, and taking the necessary steps to get a foothold
in new careers.

Debotors Anonymous hegan as a modest New York City program attracting media
attention in the United States and Abroad. Within two years, groups were organized
throughout the country. A Federal grant commenced in Fall 1979 to expand Debtors
Anonymous inte a national consumer education program.




Displaced Homemakers - The Displaced Homemaker Program sponsored by the

New York State Department of Labor was designed to help women ger back on the road
to economic independence by providing the counseling, placement and support servives
they needed to find and ltold regular employment. A Displaced Homemaker as defined
by “CETA” is:

¢ not worked in the labor force for o substantial number of years but had,
during those years, worked in the lrome providing unpaid services for family
members; and

: been dependent upon public assistance or the income of another family
member but is not longer supported by that income; or

r received public assistance on aceount of dependent children in the home,
espacially where such assistance would soon be terminated; and

i unémployed or underemploved and Is experiencing difficulty in obtaining or
upgrading employment.

Edugation 2000 — designed to raise the awareness level of African Americans and
minority parents, edueators, and community leaders concerning critical educational
needs of minority children for the 21" Century. Conducted through a series of
workshops, the project emphasized the importance of family involvement in the
learning process; the need for mathematics, science and technology study and the
importance of helping children make critical educational choices for long-range
career planning and opportunities.

Ennig Cosby Building - In 1994, Bill and Camille Cosby donated a 1.8 million
Building to inaugurate campaign to establish the National Centers for African
American Women in the United States Nations Capital. The Building was designed
10 serve as a primary resource and a erucial link to leadership, programs, and
education on all aspects affecting quality of life for African American women,

Drs. Cosby(s) says “This Center will give African American women a new
technological capability to bring forth creative golutions that merge the
accomplishment of our past with the unbounded possibilities of the future™,

The Cosby Bullding located at 1218 16™ Street NW, Washington D C has been

completely renovated and renamed in the Honor and Memory of their slain Son -
Ennis Cosby.




Excellence In Teaching — Funded by Shell Qi Company - NCNW recognized
exceptional African American public school teachers The Program recognized the

crucial role that teachers play in a child’s development, underscores the value of
excellence in this field, promotes advancement of educational epportunity for African
American students, and highliphts the teaching profession as a viable and prestigious
career eption for African American youth,

Annnally, many regional winners and one rational winner were selected from
nominations selicited from throughout the NCNW constituency and were recognized in
ceremonies plimned in conjunction with NCNW's Black Family Reunion Celebrations.

The Excellence in Teaching Award program demonstrated NCNW’s commitment to
penerate preater pub!m aweareness in adueation and an apprecimion of excellence in

teaching,

Fannie Lou Hoamer Day Care Center - A full Day Care Center in Ruleville,
Mississippi for low income families. Established in December 1969, to provide care
Sfor twenp-nine children - sic-monihs to three-years of age. The Center was originally
created to meel the child care needs of women participating in a silk-screening and
garment making program; and it allowed parenis to feel confident that their children
are receiving poed care..

Lealth Careers —~ a health-related training program providing carger guidance and
counseling to potential health career candidates to avsists them to quallfy for emrance
into academic trainings. It also provided supportive services to enable students 1o
successfully complete training in a health career field of thelr choice and offered

individualized academic and sectal reinforcements that were not avatlable (o the

targeted population — African Americans and Hispanics, In 1975 1976, the program
attracted over 1500 potential health career candidates.

Candidates were reeraited from targeted populations:

1. Educatinnally and economically disadvantaged Blacks, Fispanics and
wormen, whe were ungmploved, unskilled or undecided ornt @ career but who
had potential to pursue a carger in the health-related field;

2. Veterans of the Armed Forces with previous experience or training in a
health field of military corps;

3. _Disadvantaged health career students already enrolled in accredited health
profession schools training programs, but were unable to successfully complete
their training withowt additional academic, social or financlal support;

4. Underemployed health service workers with a desire to upgrade their skills.

In addition, the Program offered career guidance, counseling, the Buddy Component,
Schoel Presentation Role Model Component, Friends of Health Careers Component,
referral and supportive services.




NCNW National Taskforce on African American Women Health — established to
institutionalize as o ¢omprehengive women's health injtiotive throughout NCNW's
network through representatives from National Affiliate organizations and community
based NCNW sections.

»  Narional Breast Cancer Awareness Month

*  Established National Task Force on the Elimination of
Viplence apaingt Wamen — an advocate against vielence to
increase awareness, activism and public policy to combal the
epidemic number of violent acts again women.

v Healthy Start — to hrelp reduce by 50% the infant wmortality rae
in fifteen targeted urban and rural high risk areas.

v Healthy Heart ~ developed in 1992 (o addresy the high

incidence of heart disease with the African American
COMULILILILY.

Homeownership for Low Tncame — Homeownership for Low Income Families — this
program sponsored by NCNW provided an affirmative and practical methed for a
public housing project to be sold to RESEARCH INFORMATON

Honoring and Assisting Oup Elders — Older Residents - A4 volunteer Senior-to-Senior
Program called “Honors” — a support netwark which promoted community awgreness
of the needs of the elderly and provided services to the elderly who needed assisiance.
 HONORS provided an oppartunity to able-bodied elders 1o give valuable personal
assistance and informational-referrals for seniors in need. Some services through the
Program included: Information listing of services for the elderly, help with social
security and entitlement applicavions, holiday companionship, transportation,
telephone reassurance, shopping and Medicald/Medicare referral,

The Program operated withaut funding in:
Gulfport, Ms,
Mound Bayou, Ms;
Dekalb County, Gu;
New Orleans, La
Naw York, N ¥




Hunger and Malnutritine Corvocation — Pig Program and Community Gardens - In
1968, NCNW initinted a campaign against hunger and malnutrition. In conngetion
with this, foed production centers opened in SunfTower and Bolivar Counlties,
Mississippi, NCNW purchased 50 white Yorkshire gilts and five burnt brown Jersey
baars to establish a Pig Bank. The pigs were given two to a family with the
understanding that they return two pigs to the bank from the first litter (o po (o another
Samily, In Sanflower County, over 3,000 pigs were born.

Communiry vepetable pardens. cooperative canning and freezing programs were
established to provide food te poor families to have food during the winter moniths.
Families come to the food banks to purchase food for 31,00 or receive it withaut cost if
they did nor have the one dollar.

Imnunization Initintive — initiated and implermented in 1979 as a 24-montl
demaonstration immunization project in New York City and Qkolona Mississippi.

NCNW's Comprehensive Health, Education and Mobilization Pragram
worked cooperativély with the Boards of Education and Health,
American Red Cross, the National League for Nursing, Health Systems
Agencies, and other community agencies to render health and social
services. '

Muajor Qbjectives: ta raise the level of children against
preventable diseases to over 90 percent through a national network
served by NCNW members; established o plan (o give support to a
national permanent immmunization system which would insure theat all
babies born each year were fully immunized for childhood diseases at
the earliest appropriate stage of their physical develepment; provided
physical examinations for new school admission, ineluding nursery
programs and day care centers that give services (o majority of Blacks,
Hispanics and other minority populations

: Lo immunize children
: t follow up on children with health problems and
recommend resources for appropriate health services

Population Priorities;  Children entéring elementary sehools,
pregnamt mothers, new born infant, pre<school children, junior
and high school students




International Development —~ organized in July 1975, 10 improve the social and
econamic staius of women in Africa, particalarly those in the rural areas; to promote a
sacial and economic well-being of women by providing in its development, project
training whichk introduced improved agricultural practices that alleviate hunger and
malnutrition; and provided new apportunities le generale income to become self-
sufficient by strengthening communications between African and African American
women through its TWINNING agreements.

The TWINNING techniques brought together a major international organization to
transfer skills and knowledge to new and developing erganizations, to accelerate their
growth and development capacities to advance and Improve the social and economic
status of women,

Throupht the Twinning Apreements with women’s organizations Kenya, Togo, Lesothy

Senegal, Botswana, Egypt, Zimbabwe, Swaziland and Mozambique, NCNW helped
women (o build water wells, manage water resources, increase food
production, improve quality of family life and launched incone-
generating projects.

Leadership Training Institute and Development — Funded by The Ford Foundation
and the Rockefeller Brothers Fund — to provide training entitled “Functions of
Leadership; Communicate-Initiate-Represeni-Interpret-Lead” {0 expand and
strengthen organizational capablility as a national agency, for development of Black
women in community service, and leadership in social action.

A Leadership Training Institute is a pre-convention workshop for community leaders
held two days prior to the official opening of the NCNW Biennial National

NASA/MNCNW Syvmposinm — “A Place in S“pnce" ~ symposium held in November
1977, ut the Goddard Space Flight Center ~ Maryland and focused on:

motivating minority youths to select science and engineering as
viable career choices;
: exploring the question “"How ean aerospace activities be made
mere relevant to the current problems faced by minorities and
women
: providing an opportanity for Administrators of NASA to
interact with students, principals, teachers/counselors of participating
minarity sehools;

stimulating a greater interest anong science and math teachers
and student in NASA's research and development programs;
: Aiding in NASA's efforts to develop o poiential pool of
minority and female scientists and engineers for future employment;
: providing opportunities for minorily and female aerospace
sclentists and engineers to interact with the minority comntunity,
particularly with youths at the junior and senior high school levels;
and
: raiving the level of understanding in the minority community
of NASA’s Regional Distribution Systems for storage and ratrieval of
seientific and technical information.




National Eldercare Institute for Older Women —~ 1991- Funded by the Federal
Administration on Aging, NCNW established an Institute 1o study and meet the special
needs of low-income and minority older women.

The Institute provided information, resources, and techrical ussistance on issues and
concerns of older women at risk, identified and distributed best practice models of
service provision, convened sympaosium and conferences to facilitate the exchange of
infarmation and ideas.

NCNW's imvolvement in Eldercare issues prew out of a visible pap in services delivered
10 African American senior citizens. High incidences of poverty and other cultural
Jactors mandated a local and national prograrmatic approach that responded (o the
needs of isolared and under-served African American elderly, fo ensure thut not ¢

not only those basic hwman needs are met, biet positive strategies are implemented 10
improve the quality of life for seniors.

In 1892, over ninety NCNW’s Community-based Sections were invelved in providing
Services to seniors in their community.

In 1993, in collaboration with Brandels University and the Older angn 's Leapue,
and the National Eldercare Institute for Qlder Women prepared briefing papers on
income security, health care, coalition building and care giving.

A National Eldercare Conference was held in Washinglon D C on Seprember 23 — 26,
1923 1o plan ways te continue a “Senior Waich”™ Sfor the elderly.

Qperation Cope — A specinl demonstration project to serve mothers who were heads gf
houselolds and geongmically and educationally disedvantaged; women who did not
have a high school diploma or equivalency certificate and women having difficulty
coping with life, They needed extensive assistance with family living skills, basic
education and effective parenthood skills.,

Oholone Day Care & Child Development Center — Established on the site of the
Qkolona Junior Callege, Chickasaw Mississippi = housed in a ene-slory frame
building — consisting of five classrooms, kitchen, three large storage rooms and three
bathrooms. The Center's objectives:

= focare for children from 6:30 a.m. 1o 4:30 p.ie lo enable parents 1o be
employed during an eight-hour period.

» (o provide psychological, educational, social and recreational experiences to
stimulate prowth and development;

v offer basic health services, including immunizations, annuel complete physical
and eye examinations, and follow-up referrals

st meet three fourths of the daily required nutrition by serving breakfast, lunch
and an afternoon supplement,




On-the-Job Training-Job Readiness Program — In 1982, NCNW established the On-
the-Job Training Program - promoting career development for youth, providing
classroom training to young adults 17— 21 years ( males and femuales) of all ethnic
backgrounds- in Business and Micro-Computer/Data Entry with a focus in the
Medical Terminology, job placement, and other human development services.

The Program covered all of the following: GED Preparation, Muath, Reading
Self-Motivation, Self-Awareness, Work Relationship, Interviewing Techniques,
Development of Work Attitudes, How to Fill Out a Job Application, Reswme writing
and Job Readiness Counseling,

Operation Sisters United (SU) — Initiated in December 1966 to provide the judicial

systemt with a rehabilitative detention alternative for juvenile female offenders.

The methods utilized were varied and were tailored to fit each individual girl. The
major focus was on the use of a one-to-one yolunteer relationship,  Volunteers were
recruited mostly from NCNW members representing a variety of backgrounds,
inlerests, shills, talents and persenalities. Volunteers received infensive training
covering all aspects of the program, including puidance in establishing and
maintaining o working relationship with the girls in targeted groups.

The vplunteer-driven program included teenage pregnancy prevention, tutoring,
mentoring and after-school enrichment activates. It offered an important hands-on
component to improve coping skill among youth,

In 1972, Qperation Sisters United Funded by the Federal Law Enforcement Assistance
Division of the United Stutes Departrient of Justice as a pilot project established in the
District of Columbia to service sixty (60) girls and their families. The program
eventually expanded to serve an additional 180 girls in three other cities: Greenville,

Ms; St, Thomas, Virgin Islands and Dayton Ghio,

Operation Sisters United wor national and community awards for its successful work
with inner-city youths in Washington D C and Oakland, Ca. The Program was
Jeatured in USA Today and the Washington Times. The National Association of
Secondary Boards of Education’s I WISH" booklets, named Operations Sisters
United as one of the most outstanding programs an behalf of inner-city youth.

Partnership for Academic Achievement — Ne Child Left Behind — 2003 — The NCNW

Partnership for Academic Achievement conducted a national poll among African
Americans to elicit their views on education. The poll touched upon issues of
academic achievement, No Child Left Behind dct and the perceived value of reading.

Through the Partnership, NCNW and its Affilinte organizations, mobilized a broad
base of African American constituents with a systernatic and organized
progrant of asking for community invelvement in local schools. By calling on
parents and cormmunity leaders and NCNW members to volunteer, and
emphasizing the vitally important skill of reading, the Partnership was a
challenge to the African American community to address issues NCNW viewed
as central o our children’s future.
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Project Womanpower —In 1966 Funded by The Ford Foundution ~ Project
Womanpower focused on community action thut would generate a new uwareness and
concern for self-help community development. What had baen learned and begun
must find is way into the life and work of the Section member, and the Affiliate

member, national organizations and all Rural and Urban Community-based Sections
of NCNW and 1o}

»  recruil and train 6,000 Negro women throughout the United States
Jor effective participation and leadership in community service,

»  gepand and strengthen the organizational capabifity of NCNW as o
national agency for the continued development of Negro woman
power potenticl for canmunity service cend leadership in social
service.

Partnership for Academic Achievement = No Child Left Beltind - 2003 = The NCNW
Partnership for Academic Achievement conducted a national poll among African
Americany to elicit their views on education, The poll touched upon issues of
academic achlievement, No Child Left Belind Act and the perceived value of reading,

Through the Partnership, NCNW and ils Affilintes mobilized a broad base of
African American constituents with a systematic and organized program of
asking for community invalvement in local schools. By calling on parents and
community members to volunteer, and ¢mphasizing the vitally important skill
of reading, the Parmers!up was a challenge to the African American
community to address isswes NCNW viewed as central to our children’s fmure

Seat Belt Lifesave Campaipn — The seat beft campaign commenced in 1986 ag a
nationwide Motor Vehicle Occupant Protection Education proprom and continued
through the efforts of the NCNW Community-based Sections and Affiliates. The
Jocus of the program was to provide information for low-income families on the
importance of proper usage of

child Safety Seats. More than one million families in 18 states and 43 cities have been
reached with safety messages presented ar workshaops, seminars, exhihits, conferences
and other community activities,




Self Sufficiency Campaien-Capacity Building for Tomorrow — designed to apply basic
principles that poverned NCNW and its membership throughout the pust fifty years for future
growth and continuity of vitul human services:

s Commitment: Develop, plan and implement health and socinl
service programs which help people 1o improve their lives and
the lives of their families for the betterment of the individuals
and eommunities This invelves enlisting Iocal, national and
international leadership with a corunitment to participate in
resouree development e¢fforts to idertify funding sources and
solicit funds designated for education.

o Unity: Incorporate the total membership in the expansion of
the membership base and entistment of one million commitied
new members through individuals, organizations, and other
supporters

Expand services to be developed for the benefit of members;
management and resource development training Services 10 be
extended to member groups.

o Self-Rellance: This is the very core of NCNW membership
philosophy and practice,

Self-Reliance engenders Self-Sufficiency when applivd on a
continuing basis with a unified effort by people who have
commitment toward achieving a mutual goal. To achieve this
goal a sound husiness approach and a well coordinate plan of
action is incorporated.

Tribute to Black Women Community Leaders — A collaborative partnership between
NCNW and the Aunt Jemima Brands of Quaker Oais Company Tribuie o African
American Commurity Women who exemplify the Ideals of Marp McLeod Bethune by
balancing community service, family, church and carcer to help families, youth and
the elderly who are in need

Ujama Center — Youth Conservation — initiated in 1968 by the Manhatton and
Washington Heights Cormmunity-based Sections in New York City to respond to the
sparcity of educational, culinral and recreational programs. Youths devoted three
afternroons a week and all day Saturdays to participate in Ujama programs. While
each activity was meaningful to the participunts and staff; the “Ujarma Gymnasts”
emerged as a successful competitive group in the field of gymnastics and a strong
artistic attraction for young people in the community.

Ujama wilized the facilities of the Mary McLeod Bethune Center for Older Persons
located in the “low-income housing development in New York City — in cooperation
with the Social Services Senior Citizens Program and the Bethune House Tenants
Association,




Uncommon Heioht Gala — In 1998, The Unconunon Height Galn was established as an
annual fundraising event to support the programs and operations of NCNW by
saluting an individual who in the spirit and tradition of legendary civil and human
rights activist, Dr. Dorothy Irene Height, demonstrated a lifetime of commitment and
sarvice 1o others '

Welfare-To-Work Internship Program — 1975 - was designed to provide carcer
puidnnee, training, and employment opportunitivs for African Americans and
conducted through the NCNW Women's Cenler for Education and Career
Advancement

For over twenty-years NCNW assisted low-income families through its involvement
with the Privale Industry Council (PIC) Internship programs which links potential
warkers with private sector agencies where participanis receive training and skills
developmant necessary for employment,

Women and Housing — 1974-1975 — Hearings were held in Atlanta, Ga, St Louis, Mo,
San Antonio Tx, San Francisco, Ca and NewYork to research,
investigate and document the discrimination practiced agninst women
in their attempls to secure adequare homes for their families. The dato
collected in these hearings were used by Federal Housing and Urban
Development Ageney - HUD's Equal Opportunity staff, the United
Stares Courts, Legislative bodies, Institutions and others Involved in
expanding fair housing for women and educating the public on the.
effects of discrimination.

Womern's Center for Education and Career Advancement- established in 1970 and

located in the financial district in downtown New York City, to provide carcer
upgrading and educational opporfunities to entry-level clerical employees in the
corporate and financial institutions.

In 1974, the Andrew W, Mellon Foundation provided funds to NCNW in planning the
Women's Center. Among its offerings was an Associate in Ares Degree program at
Pace College, deyigned especially o meel the needs of employed minority women to
advance in Buginess and Industry; and (o provide entry-level employees an opportunity
to work as volunteer tutprs, advisers and counselors, as well as learn wmore abowt
career and gducational offerings.

Participants mapped out their own career and educational learning plans through the
use of group and individual counseling. Qpen Forums and workshops were introduced
to the Center's participants to focus on problems that women sometimes faced in
business, including resurme writing, job interviewing, understanding how a corporation
operates and learning how to make it work for them.

NCNW designed and offered the first history-making two-pear, sixty (60) credit
Compotency-based Associate Depree for Professional Studies Program for minority
working women at Pace College; with emphasis on the business competencies needed
to successfully advance in the corporate world, The Program is institutionalized

ar the new Pace University.




Women in Cammunity Service (WICS) and Jobh Corps —a program supported by
volunteers from local communities 1o recruif and screen young women
candidotes 18- 21 years old for the Women's Job Corps

NCONW Volunteers recrulted and provided programs of orientation to over four
thousand young women who were selected for enrollment in the Job Corps and support
services to Corps-women returning to the contrnunity. The Job Corpy were considered
one of the betler job-training development programs offered by the United States
Department of Labor.
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NCNW Historical (1965 forward — partial listing) - DISTINGUISHED DIGNITARIES
AND VOLUNTEERS - CONTRIBUTED SKILLS, SERVICES, TALENTS AND
FINANCIAL SUPPORT

Oprah Winfrey - Producer

Melba Moore, Actress/Singer/Perfomer
DPionne Warwick, Actresshwriter/Singer
Rosalynn Carter — First Lady

Betty Ford, First Lady

The Honorable Edward M. Kennedy
The Honorable Coleman Young

Aaron Spelling = Movie Producer

Burt Bacharach « Composer/Singer
Carole Bayer-Sager —~ Composer/Singer
Gladys Knight — Singer/Composer
Grevie Wonder — Composer/Singer
Mariam Makeba — Singer

Coretta Scott King

Lou Rawls — Composer/Singer

Phylicia Rashad, Actress

Dr. Camile Cosby, Author/Educator
Dr. Bill Cosby - Author/Actor/Educator
The Hon Maxine Waters '
Ela Fitgerald — SBinger

Rev, Jesse Jackson - Civil Rights Leader/Founder

- Freddie Jackson = Singer/Composer

The Hon C. Delores Tucker

The Hon Barbara Jordan

Gladys Zales — Hiadassah

Henry Ford Jr. — Supporter

The Honorable Hilda Mason

The Honorable Eleanor Holmes Norton
The Honorable Marion Barry

James Ingram — Com poser/Singer
Benjamin Hooks — Civil Rights Leader
Dick Grepory —~ Civil Rights/

Sonia Sanchez — Poet

Jean Young - Educator

The Honorable Andrew Young
Barbara Reynolds — Journalist

The Honorable Walter Fauntroy
Esther Rolle, Actress

Alex Haley — Author

The Honorable Sharon Pratt Dixon
The Honorable John Lewis

The Honorable Ronald Reagan

The Honorable Ronald BErown

The Honorable David Dinkins

Dr, Maya Angelou — Poet/Singer/Actress/Designer
The HonorableHillary Clinton




Page two — Distinguished Dignitaries and Volunteers+

—————

The Honorable Babrara Rose Collins
The Honorable Cardiss Collins

The Honorable Unita Blackwell

Fannie Lou Hamer - Civil Rights Leader
Rev, Dr. Martin Luther King - Civil Rights Leader/Minister
Dr. Betty Shabazz -~ Eduocator

James Ingram - Singer/Composer

Dop King ~ Buxing Promoter

Jackie Robinson — Baseball

Rachel Robinson - Supporter

Marian Wright Edelman - Founder/Froteetor/Supporter of Children
Nell Carter — Actress

Andre De Shields - Composer

The Hon Marion Barry, Jr

The Hon Lawrence Douglas Wilder
Nancy Reagon — First Lady

Barbara Bush - First Lady

The Hon George W. Bush

Laura Bush - First Lady

Johnnie Cochran ~ Attorney

Ruby Dee — Writer/Actress/Producer
Ossie Davis — Writer/Actor/Producer
The Honorable General Colin Powelt
The Honorable Thurgood Marshall

The Honorable Robeyt Weaver

Bayard Rustin

A. Philip Randolph

The Honorable Anthony Wnl]mmS

Rev. Dr. Calvin Buttg

Danny Glover ~ Actor/Producer

Dr. Jane Smith - Educator

Billie Dee Wiiliams - Acter/Painter
Susan Taylor — Author/Editor

Cicely Tyson — Actress

Roscoe Lee Brown - Actor

The Honorabie Shirley Chisolm

The Honorable Gerald Ford

Robert Berks — Seulptor — Mary Mcl.cod Bethune Memorial
The Honorable Walter M. Washington
Bill Lynch — Writer/Financier

The Hooorable Carl Albert

Leotene Price, Soprano - Qpera

The Honorable Jimmy Carter

Rev. Al Sharpton

The Honorable Adam Clayton Powell, Jr.

s s e T
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NCNW Historical {1963 forward — partial listing} FOUNDATIONS, FEDERAL AGENCIES,
CORPORATE, BUSINESSES, PRIVATE DONGRS AND SUPPORTERS of NCNW National
Programs, Forums, Workshops, Conventions

Procter & Gamble Company
Coca Cota Company
Burger King Corporation
RJ Reypnolds Industries
Del Monte Corporation
Crisco Corporation
AM. Herman & Associates
National Endowment for the Arts and Humanities
Rewben Cannon & Associates
Smithsonian Institution
National Commission on Working Wamen
American Postal Workers Unipn AFL-CIO
American Federation of Teachers AFL-CIO
UWA — International Union, United Automobile, Aerospace & Agricultural
Implememt Workers of America— AFL-CIO
United Food and Commaercial Workers International Union
Unian for Concerned Women
Ad Hoc Labor Commtittee — Teachers Union
Goodyear Tire & Rubber Company
Chevron Corporation USA — 1987 (It memory of the Honorable Anwar .S’adar)
Eastinan Kodak Company .
- Bally's Casino Hotel - Atlantic City NJ
American Security Bank FDIC
Philadelphia International Records & The Mighty Three Music Group
Ford Motor Company
The American Visions - Muagazine of Afro-American Culture
Coors — The Adolphk Coors Company
Avon Products
Westinghouse Electric Corporation — Pittsburgh Pa
CBS Records
The Brotherkood Crusade Black United Fund
Virginia Common wealth University’Medical College — School of Nursing
Omni Shoreham Hotel ~ Washington D C
Delta Sigma Theta Sorerity, Inc
Fritp-Lay Corporation
Anheuser-Bush ComQpanies, inc.
Greyhound Package Express
Sheraton Purk Holels — Worldwide
Kraft - Division of Kraftco Corporation
Garfinckle’s - Washington D C
Plilip Morris Incoerporated
Computers & Labels, Inc ~N ¥
Sterling Drug In¢ =N Y
Monsante Corporation
Stanley Home Products, Ine.
Corporate Press — Washington D C
Uniorn Trust




Page two - Corporate Support and Sponsorship

Milegs Laboratories, Inc,

General Motors Corporation

Jehnson Products Company, Ine,

Time, Incorporated

Schenley Affiliated Brands Corporation
Professional Insurers & Associates, Inc.
Miller Brewing Company

Norton Simon Company, Inc.

Max Factor & Company

Aetna Life Insurance Company

The Fard Fountation — New York

Rigps National Bank

Jersey Central Power & Light

Nuationad Endowment for the Humanities
Johnson Publishing Company, Inc.
Research & Action, Ine. New York
Grephound Corporation

International Telephone and Telegraph Corporation
Chemical Bank — New York

Houghton Mifflin Company

© Con Edison

Beatrice U S Foods

Hanes Group — North Carolina

Burger King Corporation

Giant Foods, Ind.

Amana Kefrigeration, Inc.

Focus Communications Group - Texas
Thompson, Cobb & Associates

Amarican Security Bank — FDIC
Goodyear Tire & Rubber Company

Shell Oil Company :
Anternational Association of Machinists & Aerospace Workers AFL-CIO
National Association of University Wonien
National Committee to Preserve Social Security & Medicare
Millenrtium Services 2000+« Maryland
Humphries & Broeks — Washington D C
Bethune Cookman College

National Women’s Health

Sara Lee Corporation

Mitsubishi Motors America, Ine.,

Mano Swarty Furs Corporation

Heart & Soeul Magazine

Glory Foods Corporation

U S Black Engineer and Information Technology Magazine
International Business Machines — IBM
Fannie Mae Foundation

Eddie Bauer Corporation

D C Lottery Commission

General Mills, Inc.
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BlackPlanet Corporation
Nordstrom

Sears

AT&T _

Joseph E. Seagram & Sons
Dearn Witter

Allstate Insurance
Coldwell Bankers

Revign Corporation
Pfizer Companies

Altria Corporation

Philip Morris Companies
William Wrigley Company
Eastern Alrlines

Sherarton Hotels

Patane Press, Inc.
American Airlines

Capitol Records

Aerox Corporation

Hyait Hovely




	Img-X16083850-0001
	Img-X16083850-0002
	Img-X16083851-0003
	Img-X16083852-0004
	Img-X16083854-0005
	Img-X16083856-0006

